























ATTACHMENT 1

VACATION ACCRUAL

Employee shall accrue vacation leave in accordance with the following schedule:

s Bi-weekly Annual accrual Maximum accrual
Length of Service
accrual rate rate balance

7th through 96th month
97th through 108th month 4.93 128.18 320
109th through 120th month 5.23 135.98 340
121st through 132nd month 5.54 144.04 360
133rd through 144th month 5.85 152.10 380
145th through 156th month 6.16 160.16 400
157th through 168th month 6.47 168.22 420
169th through 180th month 6.78 176.28 440
181st through 192nd month 7.09 184.34 460
193rd through 204th month 7.39 192.14 480
205th month and forward 7.69 199.94 500

SICK LEAVE CONVERSION UPON TERMINATION

Employees may convert accrued sick leave to cash in accordance with the following schedule:

Maximum Conversion % Maximum $ Amount

Years of City Service

0-5 years 0 0

5-10 years 15% $1,500
10-15 years 30% $3,000
Over 15 years 60% $5,000
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ATTACHMENT 2

MEDICAL AND DENTAL INSURANCE CARRIERS AND CONTRIBUTIONS

City shall provide Employee with medical and dental insurance through the carrier or carriers with
which City contracts to supply such insurance benefits for City employees.

City Contributions - The City and Employee shall each contribute to the City’s cost of the health
insurance premiums as set forth below.

Effective January 1, 2017

EPO PPO 90/10 PPO 80/20 HDHP HSA
Single 504.46 329.55 373.96 380.00 73.38
Double 1,088.75 697.82 794.18 809.00 124.96
Family 1,395.59 907.84 1,030.80 1,042.00 156.27
EPO PPO 90/10 PPO 80/20 HDHP HSA
Single 79.54 254.45 165.04 0.00 -—-
Double 155.25 545.18 351.82 0.00 -—
Family 205.41 692.16 446.20 0.00 ---
D A O
Single 61.20 5.47
Double ~61.20 5.47
Family 61.20 5.47
Single 20.40 0.00
Double 20.40 4.66
Family 20.40 10.24

Subsequent Premium Increases: In the event that the City’s premium rates increase in the future,
City and Employee shall negotiate regarding the amount of the City and Employee share of those
increased premiums. In the event an agreement as to such contribution rates is not reached prior
to increased rates becoming effective, the dollar amount of the City’s share shall remain as set
forth above and the Employee shall pay the increased amount until a different agreement is
reached.

Employee not Required to Participate in City’s Insurance Plan: If employee has alternative
group medical insurance coverage, Employee is not required to participate in City’s medical
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insurance plan. In order to opt out of coverage under the City’s medical insurance plan, Employee
is required to provide verification of such alternative coverage to the Human Resources Office
during an enrollment period and must continue to provide verification of coverage of another plan
during the open enrollment period in all subsequent years that Employee chooses to opt out of
City’s medical insurance plan. At any time during which Employee opts out of City’s medical
insurance plan, Employee shall receive a payment of $200 per month.

1. Into Employee’s Medical Flexible Spending Account established with the City’s Section

125 Plan, or;
2. Into Employee’s City deferred compensation account; or
3. As cash to the Employee.

If Employee ceases to be covered by alternative coverage at any time, Employee shall be required
to immediately enroll in City’s medical insurance plan.
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