
ADDENDUM TO SECTION 5- SALARY 
CITY OF CHICO 

EMPLOYMENT AGREEMENT 
Community Development Director- Building and Code Enforcement 

Anthony Lindsey 

THIS AGREEMENT is entered into on July 1, 2019, by and between the City of Chico, State of 
California, a municipal corporation ("City") and Anthony Lindsey ("Employee"). 

RECITALS 

WHEREAS, Employee currently serves as the Community Development Director
Building and Code Enforcement of City, pursuant to an Employment Agreement between City 
and Employee dated July 1, 2019; and 

WHEREAS, the Fire Chief has the authority to designate the "Fire Marshal" function; 
and 

WHEREAS, in the absence of a Fire Prevention Officer, the Fire Chief has designated 
Employee as the Fire Marshal; 

WHEREAS, to compensate Employee for the Fire Marshal designation, Employee is to 
receive a 1 0% differential for the term of such designation. 

ADDENDUM AGREEMENT 

The City and Employee agree as follows: 

Section 5. SALARY. 

II 

c. Fire Marshal Designation. Effective July 1, 2019, City agrees to pay Employee a 
differential equivalent to 10% ofEmployee's base salary. Such compensation shall be 
in effect for the duration of the Employee's designation as Fire Marshal. 
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City: 

MarkOiine 
City Manager 

APPROVED AS TO FORM 

1 c~nt C. 
City r ttomey* 

A:. 1thony Lindsey 
Community Devel pment Director - uilding and 
Code Enforcement 

*Pursuant to the Charter of the City of Chico, 
Section 906(D) 
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